@ FORMATION FOR MINISTRY
CANDIDATE'S SELEF-EVALUATION OF SUPERVISED MINISTRY

Candidate's Name: Site:

Area of Ministry:

Parish: City:

Self-Evaluation is based upon your ministry experience. Respond to each question as specifically as
possible. After dialogue with your supervisor (Pastor/Pastoral Administrator), return the evaluation to the
Director of Formation For Ministry.

A. Achievement of Job Description:

1. Towhat extent did | achieve the goals of the ministry as set down in my job description?

2. Ifthere was a significant failure to achieve one or more of the goals, was the failure
attributable to: A lack of ability

Poor planning

Other (please specify)

3. What would I do differently if | knew a year ago what | know now?

(over)
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B. Relationship with Parishioners

1. What one pastoral relationship has meant the most to you?

2. Comment upon what has been easy in your pastoral relationships?

3. Comment upon what has been difficult in your pastoral relationships?

C. Relationship with other Parish Staff

1. How have you felt about your relationships with sponsor/supervisor/other parish staff?

D. Pastoral and Spiritual Growth

1. Comment upon the Spiritual process you perceived that you made in this pastoral ministry
experience.
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2. In preparation for your two years of parish volunteer service describe any specific
insights/skills you have started to develop during your pastoral experience that will
assist in planning future ministry?

3. Comments of sponsor/supervisor to candidate's responses:

(Candidate’s Signature) (Date)
(Pastor/Pastoral Administrator's Signature) (Date)
(Supervisor's Signature) (Date)
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